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SAFEGUARDING POLICY 

This statement is intended to set a policy to ensure that all Shire Foundation staff and trainees take shared responsibility for the safeguarding and safety of all children in partner training schools and at Hillborough Junior School (HJS) as the centre for Shire training.
The Shire Foundation Alliance believes that we all have a duty of care to: 
· children in partner training schools and in the Lead school
· trainees on Shire Alliance programmes
· school staff in partner schools
· Shire and HJS staff 
Aims: 

· To safeguard the health, safety and welfare of pupils and trainees and all involved in the Shire Foundation Alliance
· To maintain a culture of vigilance

· To clarify responsibilities and confirm appropriate procedures are in place for ensuring a safe and caring environment 
· To ensure that all involved with the Shire Foundation Alliance comply with and carry out the requirements inherent in the Safeguarding Policy and in-line with ‘Keeping Children Safe in Education’
· To do everything possible to minimise the risk of harm to children in partner schools, to trainees during their training and to Shire and HJS staff.
The Shire Foundation Alliance believes that: 
· all children have the right to grow up in a safe and caring environment, which includes the right to protection from all types of abuse. Abuse may be physical, sexual, psychological (repeatedly being made to feel unhappy, afraid, humiliated or devalued by others), financial or material (stealing or denying access to resources), based on neglect or on discriminatory attitudes towards race, religion, gender, sexuality, disability or cultural background. 
· all children have the right to expect adults in positions of responsibility to do everything possible to foster these rights.

· trainees have the right to a supportive training environment in their base and second schools and when on Shire training sites

· Shire trainees gaining Qualified Teacher Status must be committed to and demonstrate good practice which protects children from harm

· all individuals deserve to be treated with respect

The prime responsibility for safeguarding children in school lies with the Head Teacher of the partner school, but all employees share the responsibility for safeguarding children and ensuring their welfare.

We accept and recognise our responsibility to promote awareness of the safety of the child at all times, as documented in ‘Keeping Children Safe in Education’.
To achieve this we will:
· develop trainees’ awareness of the issues which may lead to children being harmed so they are vigilant for any signs of abuse.

· require trainees at school induction to review a copy of the school’s Safeguarding and Child Protection policy, the school’s e-safety policy, the school’s Code of Conduct and ensure that they are aware of the Designated Safeguarding Officer at school and have discussed the policies with their mentor/school-based tutor.

· ensure all trainees are subject to enhanced DBS checks, with School Direct (Salaried) trainees completing these checks through their employing school. Prohibition order checks are also carried out.  
· ensure that trainees are made aware of a Lead member of Shire staff as the Designated Safeguarding Officer (ITT Training Manager) to whom they can address any issues of concern regarding child safety

· provide focused centre-based training on a range of safeguarding issues to ensure trainees understand their responsibilities and are aware of correct procedures so they are confident to deal with any issues.  Documentation related to Keeping Children Safe in Education will be disseminated to trainees through centre-based training and the Shire Learning Platform.  Trainees will be expected to engage with this documentation and consider the implications for their own practice
· ensure careful recruitment, selection and vetting procedures for the appointment of Shire staff in line with statutory guidance in ‘Keeping Children Safe in Education’
· ensure management procedures include appropriate training for Shire personnel 
· require all Shire Visiting Tutors to complete an enhanced DBS check as a condition of employment 

· ensure dissemination of the Shire Alliance Safeguarding Policy with applicants, partner schools and trainees through the Shire Learning Platform and website.
· keep the Shire Foundation Safeguarding policy under constant review and monitoring to ensure that it reflects the current legislation in regards to keeping children safe in education
To ensure these beliefs are upheld the Shire Foundation Alliance has taken the following action: 
Designed a Safeguarding Policy, a Recruitment and Selection Policy, an Equal Opportunities Policy, a Misconduct Policy, a Whistleblowing Policy and a Code of Conduct that cover key areas of our responsibilities, procedures and duties of care. 
All trainees must have a DBS check as part of the requirements for commencing their training and this is recorded as complete by the Shire central office. 

Questions about safeguarding awareness are included at centre and school interviews by suitably trained Interviewers and any issues identified are followed up. Employment history details are reviewed as part of the scrutiny of applications. Candidates are required to provide proof of identification, qualifications and eligibility to work/study in the UK. Overseas checks will be carried out if an applicant has lived overseas for 3 months or more in the last 10 years.

Prior to provider led trainees making visits to schools the receiving school is informed that DBS checks have been completed.  Trainees also asked to provide proof of identification when they first attend the school so that this may be checked by school personnel and the Single Central Record updated.

As part of the interview pack, shortlisted applicants will be required to complete and submit a suitability declaration. Responses will be scrutinised by the interview panel and will be discussed at interview, if appropriate and may be referred to the designated officers for DBS approval.

If a candidate declares a criminal offence on their application form or at interview, then this will be discussed and information recorded on the ‘Relevance of Criminal Records’ proforma.   The designated officers for DBS approval will then be consulted prior to any offer of a place on the course being made.  If this information only emerges as a result of a positive DBS check, then the candidate will be asked to attend an interview with the designated officers, who will then decide whether to approve the candidate’s commencement on the course.

All offers of places on a Shire course will be conditional on at least two verifiable references being gained confirming that there is no known reason that the candidate should not be allowed to work with children.
Ensured properly trained Shire staff are in place. All recruitment, selection and vetting processes for Shire staff are managed by members of the Management Team who have completed Safer Recruitment training. Anyone appointed as a Visiting Tutor for the Shire Foundation must complete a Disclosure and Barring Service check. Visiting Tutors all carry Shire identity badges on visits to their nominated schools and make formal appointments in advance for such visits as the basis for identify checks. 

All trainees are made aware of the relevant Health and Safety guidelines when attending centre-based training and are required to conduct themselves on HJS premises in a professional way, as would be expected in their employing or placement schools.

Ensured that all staff are aware of their responsibilities in issues of trainee welfare. All recruits to Shire’s workforce are issued with a copy of this policy and procedures when they join. Attention is drawn to them during induction sessions. All tutors are issued with a Shire Tutor Handbook outlining expectations and in the regular peer review of centre-based training one of the focus points in observations is on tutor management of the personal, social and emotional climate in the classroom so the development and maintenance of a safe learning environment is modelled for trainees. As part of the Programme Induction trainees discuss the importance of valuing diversity within their group and agree guidelines to support trainee learning entitlements.
Guidelines: 
Trainees who develop concerns about a child with whom they come into contact in their training school or employing base or second school should follow the procedure in place at the school concerned, having discussed their concerns to an appropriate level with their mentor/school-based tutor. There may be circumstances in which this is not appropriate, in which case they should refer their concerns directly to the member of school staff with designated responsibility for safeguarding.
If a student in a placement position is alleged to have abused a child the allegation will be treated extremely seriously and thoroughly investigated using the procedures of the school. Shire will be immediately informed of the investigation and may suspend the student for the period of the investigation. In the event that the student is found to have abused a child, their training will be terminated and appropriate school/local authority procedures followed, depending on the nature of the incident. 
In accordance with the Shire Misconduct Policy, any trainee who is arrested, is under investigation, is charged with an offence or who receives a conviction during their training will be subject to an investigatory panel by the Shire Foundation Alliance. In the case of a School Direct (Salaried) trainee this panel will be led by the employing school Head Teacher in conjunction with Shire. This panel will exercise professional judgement on a case by case basis in considering whether the incident amounts to a relevant criminal offence and they will reach a decision whether to allow the trainee to continue the programme, to suspend them or to terminate their training.

Policy Review

This policy and the safeguards it provides are published on the Shire website and Learning Platform and will be made available to all partner schools and trainees.  A copy will be sent out as part of the interview pack to all applicants.
The Shire Foundation will keep this policy and the accompanying policies and codes of conduct under review to ensure that children, trainees and staff are safeguarded, and to comply with developing legislation and regulations.
Reviewed August 2020









